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JOB DESCRIPTION

TITLE OF JOB:
ASSISTANT YOUTH WORKER 

GRADE:  

Y1 / Y2 or Y1A / Y2A

DEPARTMENT:
ARMY WELFARE SERVICE – RESG

SECTION:

YOUTH AND COMMUNITY

REPORTS TO:
AWS - COMMUNITY DEVELOPMENT WORKER

Purpose of Job

1. To contribute to the effective delivery of Youth Work in support of the Welfare of entitled families.

2. To assist in the delivery and provision of social education and recreational opportunities for dependants of entitled personnel within the specified age range.

3. To contribute to the effective operation of the youth provision. 

Duties and Responsibilities

4. Specific duties will be designated by the AWS Community Development Worker (CDW) according to the particular skills and experience of the individual member of staff.  The AYW is expected to contribute to the development and delivery of social education and recreational provision within the youth setting.  This will include:

(a) Taking a full and active part in the development and delivery of the planned programme.

(b) Encouraging and enabling the participation of young people.

(c) Attending and contributing to staff meetings and training organized by the supervisor or organization as a whole.

(d) Developing effective interpersonal relationships, thereby being able to promote the interest and advocate on behalf of young people.

(e) To work within the boundaries of confidentiality as laid down by the service.

(f) To promote equality of opportunity and challenge discrimination.

(g) To attend regular supervision and support meetings as agreed with the Y&CW.

(h) To provide appropriate supervision and control and to demonstrate the highest personal standards.

(i) Making effective use of personal skills and ideas to assist in the development of opportunities for young people.

(j) To plan and evaluate each youth work session in accordance with service policy.

(k) Attend appropriate training as agreed with Y&CW

Key Requirements

Age:  The minimum age for a AYW is 16 years.

Education:  No formal qualification is required.  In Service training will be provided.

Knowledge:  An interest in the issues facing young people.

Experience:  

a. Previous experience of work with young people e.g. babysitting, voluntary youth work, voluntary uniformed groups.

b.  Working within a team context.

Skills:

a. An ability to develop interpersonal relationships with both adults and young people.

b. Creative skills and abilities that can be shared with and used to stimulate the interest of young people.

c. Ability to communicate with young people and adults.

TERMS AND CONDITIONS OF SERVICE

Remuneration.  Staff are paid on the Labour Support Unit, Y1/Y2 or Y1A/Y2A Scale depending on qualifications and nature of contract.

Vetting & Clearance: Assistant Youth Worker posts are subject to successful completion of both Criminal Records Bureau and local checks.  The Army Welfare Service will conduct these.  AYW’s may start employment prior to completion of these checks.  However, they are not permitted to work unsupervised with those under 18 years of age until all checks have been successfully completed.  AWS reserves the write to terminate the contract if these checks reveal that an individual is not deemed to be suitable for work with children or young people.   

PERSON SPECIFICATION

A Professional Youth & Community Worker will supervise the successful applicant.  They will need good organisational skills and be able to work both independently and within a team setting.
The administrative work relates directly to the planning and evaluation of the evening sessions and the development of an interesting and attractive range of opportunities for young people.  

Recreational activities feature heavily in most club programmes.  However you will also be asked to assist with Social Education programmes including work relating to health, relationships and personal development.  The successful applicant will be provided with appropriate training including child protection, first aid, activity skills and group work.  

The evening sessions are normally divided into junior, intermediate and senior age groups.  Each group demands a particular set of skills appropriate to their age.   However the following attributes are required for all ages:

· An ability to motivate people to participate

· An ability to work in groups 

· Sensitivity to the needs of the individual

· An ability to listen and not to be judgemental

If you would like any further information or an informal chat before applying please get in touch with your local Youth & Community Worker or call the Garrison Youth & Community Officer on JHQ 3562.

